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MEMOPAHAYM MNPO B3AEMOPO3YMIHHA

WoA0 BNpoBaaeHHs MNporpamu rigHoi npaui ansa YkpaiHu

Ha nepiog, 2020-2024 pp.

Bepyun ao ysaru, wo Ypag Ykpaiuu (Ypaa), npeactasnedunin MiHicTepcTBOmM pO3BUTKY EKOHOMIKM,
TOpriBNi Ta CiNbCbKOTO rocnoAapcTea YKpaiHW, oOpraHisauii npauiBHUKiB Ta poboToaasuis Ta
MixHapoAHa opraHizauia npaui (MOMN), npeactasneHa MixHapoaHum 61opo npadi, Wwo nignucanuca
HUXKYe (cninbHO imeHoBaHi CTopoHamu), 6aXkatoTb CNiBNPALIOBATM 3 METOK CNPUAHHA Ta NPOCYBAHHA

rigHoT Npaui B YKpaiHi,

Bpaxosytouu, Wwo CTOPOHU JOCATIN AOMOBAEHOCTI Ta ChopMytoBanu NpiopuTteTyn cnisnpaui Ha 2020-
2024 pOKMU y XOAi KOHCyNbTaui Mik MiHICTEPCTBOM PO3BUTKY E€KOHOMIKW, TOPriBAi Ta CiNbCbKOro
rocnogapctea YKpaiHu, MiHiCTepCTBOM COLLianbHOI NONITUKM YKpaiHW, OpraHisauiamu NpaLiBHUKIB Ta
po60TOAaBLjiB, NPEACTaBHUKM AKUX NiANUCANNCA HUXKYe, Ta Mpynoto TexHiYHol NiATPUMKK 3 NUTaHb
rigHoi npaui Ta Biopo MOM ana kpaid LieHtpansHoi Ta CxigHoi €Bponu, a pe3ynbtati Ta [ocsia,
OTpUMaHi B XOAi BNPOBAaAXeHHA nonepeaHboi Mporpamu rigHoi npaui Ha 2016-2019 poku, bynu

HaN1eXXHUM YNHOM BanOBaHi,

Big3Hauatoun, wo Hosa Mporpama rigHoi npaui Ha 2020-2024 poku po3pobneHa Ha NiaTPUMKY
HaUioOHaNbHUX NpiopuTeTiB BigNOBiAHO A0 MMopAAKy AeHHOro ctanoro po3suTky Ao 2030 poky,
PamKOBOI Nporpamm NapTHepCcTBa Mixk Ypaaom Ykpainu Ta OOH, Yroam npo acouiauito Mix YKpaiHoto,
3 0AHi€i CTOPOHM, Ta EBponeiicbknum Coo3om, EBPONEACHKMM CNiBTOBapUCTBOM 3 aTOMHOI eHeprii i

TXHIMM gepyKaBammu-4neHamu, 3 iHLWOT CTOPOHMY,

Bepyun Ao yBaru, wo YKpaiHa € y4acHuueto KOHBEeHUii Npo npusinei Ta imyHiTeTH cneuianiaoBaHux

yctaHos OOH 1947 poky Ta [loaatky 1 4o Hei, akuii ctocyeTbea MOT, Big 13 KBiTHA 1966 POKY,
CTOPOHU, TAKUM YNHOM, IOMOBANAKTLCA MPO HACTYMHE:

1. CTOpPOHM NiaTBEPAKYIOTb CBOE 3060B'A3aHHA CNiBNpaLoBaTK y BNPOBaXKeHHI lMporpamu rigHoil

npayi ana Ykpainv Ha nepiog 2020-2024 pp. (Mporpama). MorogskeHumu npioputetamu MNporpamu e:
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I MoKpalLeHunin colianbHuin gianor
Il I[HKNKO3MBHA Ta NPOAYKTUBHA 3aNHATICTb

1. NoninweHi ymosu npaui Ta couianbHUM 3aXucT

2. MO noroakyeTbca cnpuatu mobinisauii pecypcis Ta 3abe3neyyBaTv TeXHiuHe CniBpobITHUUTBO
WOA0 BNpoBaAXKeHHs Mporpamu BiANOBIAHO A0 BAACHWX NPaBuA, NONOXKEHb, AMPEKTUB Ta NPOUEAYD,

HaABHOCTI KOLLTIB Ta YMOB, AKi NOBWUHHI BYTW y3roAXeHi B NCbMOBIN GpOpMi.

3. CrocoBHo [Mporpamu Ta OyAb-AKOi NOB'A3aHOI 3 HEl dianbHocti MOM y  KpaiHi, Ypag
3actocosyBaTume Ao OpraHi3auii, it nepcoHany Ta 6yab-aKkoi 0cobw, npusHayeHoi MOM ans yyacTi 8
3axogax MOIM, nonoxeHHA KoHBeHLii Npo npusinei Ta iMyHiTeTW cneyjanisoBaHnx yctaHos OOH 1947

poky Ta [logaTka | ao Hei, uo ctocyetbea MOM.

4. 3anponoHoBaHi pe3ynbtati Ha 2020-2024 poKM € AOCAXKHUMU NPOTATOM n’aTMpiyHOro nepioay.
CTOPOHM NEpioAUYHO NepernaaaTMMyTb CTaH BNPOBaJ)KEHHA Nporpamun 3a A0NOMOrOto Harnaposoi
paau Mporpamu 3 MeTOK OUiHKM nporpecy, OAHO4Y4aCHO 36epiratoun HEobXigHy THYYKIiCTb Ana

ajanTadii 40 HOBMX 3MiH Y HaLioOHaNbHOMY KOHTEKCTI.

5. 3MiHM 40 UbOro MemopaHayMy Npo B3aEMOPO3YMiHHA (MemopaHayM) MOXyTb ByTu BHeECeHi 3a
3rogoto CTopiH. Hiwo B ubomy MemopaHaymi, Ak i Te, WO MOXe MaTu BiJHOLWEHHA A0 HbOTO, He
NOBUHHO TAIYMauyMTUCA AK NiACTaBa ANA BiAMOBM Bif4 NpuBineis Ta iIMYHITETIB, AKMMMU KOPUCTYETLCA

MOor.

Tekct Mporpamn  A0AAETLCA A0 LUboro MemopaHaymy. Y BUNAAKY, AKWO YMOBMK, NPONuCaHi B TEKCTI
Mporpamn, € HECYMICHUMM 3 yMOBamMM LbOro MemopaHayMmy, BKNIOYHO 3 MONOXKEHHAMM, Ha AKi
POBUTLCA NOCKMNAHHA Y CTATTi 3 4bOro MemopaHayMy, OCTaHHA € BU3HAYaNbHOI Ta MAE NepeBaXHy

cuny.

Opwurinan Memopangymy 6yB cknageHwin Ta NiANUCAaHUIA aHMNIMCbKOIO Ta YKPaiHCbKO MOBamu;

AHIOMOBHa BepCiﬂ MemopaHayMmy € BU3HAYA/IbHOKO Ta MA€E nepesaxkHy cnny.

Leit MemopaHaym 3amiHioe cobot0 BCIO KOMYHiKauilo mixk CTOpoHamu 3 LUbOTO NUTaHHA Ta Habupae
UMHHOCTI 3 MOMEHTY MOro NIANWUCAHHA Y KiNbKOCTI 8 ex3emnnapis (To6T0 NO 4 KONii KOKHOK MOBOI)

YNOBHOBAXeHWMU npeacTasHnkamm CTOpiH.
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3a Ta Bif, iIMEHi CTOPOHM OpraHiB
BMKOHaBYOI BNaau y HaujioHanbHin paai

Irop MNeTtpawko

Cnisronosa HauioHanbHOi pagu

Bi/J, CTOPOHM OPraHiB BUKOHaBYOi BNaau
MiHicTp pO3BUTKY EKOHOMIKM, TOPriBAi
Ta CiNbCbKOro rocnogapcrsa YKpaiHu

Y M. Kuesi, YkpaiHa

17 rpyaHsa 2020 p.

3a Ta Big, imeHi NpodCNiNKOBOI CTOPOHU
y HauioHanbHin paai

Ky

Mpuropin Ocosui

Cnisronosa HauioHanbHOi paam Big,
npodCninKkoBoi CTOPOHU

Y m. Kuesi, YKkpaiHa

17 rpyaHa 2020 p.

3a Ta Big imeHi cTopoHu peboToaasuis

y HaujoHanbHin pagi

AHaTonin KiHax

Cnisronosa HauioHanbHoi paau
BiA, cTOpOHM poboToAABLIiB

Y m. Kuesi, YKpaiHa

17 rpyaHa 2020 p.

3a Ta Big imeHi
MikHapoAHOi opraHisauii npauj

-

/

XanHuy Konnep

NMomiyHMK [eHepanbHOro AMpeKTopa
PerioHanbHUI AUPEKTOP

Bropo MO ana kpaid €Bponu Ta
LleHTpanbHoi Asii

MixHapoaHe 6topo npadi

Y m. ¥eHesa, Weenuapina

16 rpyaHa 2020 p.
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MEMORANDUM OF UNDERSTANDING

Concerning implementation of the Decent Work Country Programme for Ukraine for the period of

2020-2024

Whereas the Government of Ukraine (Government), represented by the Ministry for Development
of Economy, Trade and Agriculture, the undersigned workers’ and employers’ organizations, and the
International Labour Organization (ILO), represented by the International Labour Office (referred
collectively as the Parties), wish to collaborate in order to promote and advance decent work in

Ukraine.

Whereas the Parties have agreed and formulated the priorities of cooperation for 2020-2024,
further to consultations between the Ministry for Development of Economy, Trade and Agriculture
of Ukraine, the Ministry of Social Policy of Ukraine, the undersigned workers’ and employers’
organizations and the ILO Decent Work Technical Support Team and Country Office for Central and
Eastern Europe. The results and lessons learnt from implementation of the Decent Work Country

Programme (DWCP) for 2016-2019 have been duly taken into account.

Whereas the DWCP for 2020-2024 supports the national development priorities as informed by the
2030 Agenda for Sustainable Development, the Government United Nations Partnership Framework
2018-2022, the 2014 Association Agreement between the European Union and the European Atomic

Energy Community and their Member States, of the one part, and Ukraine, of the other part.

Whereas Ukraine is party to the 1947 Convention on Privileges and Immunities of Specialized

Agencies and its Annex | relating to the ILO as of 13 April 1966.
Now therefore, the Parties hereby agree as follows:

1. The Parties affirm their commitment to collaborate in the implementation of the DWCP for 2020-

2024. The following are agreed as priorities of the DWCP:
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I Improved social dialogue
Il. Inclusive and productive employment

. Improved working conditions and social protection

2. The ILO agrees to assist in the mobilization of resources and to provide development cooperation
in the implementation of the DWCP, subject to its rules, regulations, directives and procedures, the

availability of funds and conditions to be agreed upon in writing.

3. In relation to DWCPs and to any related activities of the ILO in the country, the Government will
apply, to the Organization, its personnel and any person designated by the ILO to participate in ILO
Activities, the provisions of the 1947 Convention on the Privileges and Immunities of the Specialized

Agencies and its Annex | relating to the ILO.

4. The proposed outcomes for 2020-2024 are achievable in the five-year period. The Parties will
review the programme implementation periodically through the DWCP Overview Board provided for
in 4.1 of the DWCP document, in order to assess progress made, while maintaining the necessary

flexibility to adapt to emerging changes in the national context.
5. This Memorandum of Understanding (MoU) may be modified by agreement between the Parties.

Nothing in or relating to this MoU shall be construed as constituting a waiver of the privileges and

immunities enjoyed by the ILO.

The DWCP document is attached to this MoU. In the event that the terms contained in the DWCP
document are incompatible with the terms of this MoU, including the provisions referenced in

article 3 of this MoU, then the latter shall govern and prevail.

The original of the MoU has been drawn up and signed in English and in Ukrainian. In case of

divergence between the texts, the English version of the MoU shall govern and prevail.

This MoU, superseding all communications on this matter between the Parties, shall enter into force
with effect from the signature of 8 copies (that is 4 copies in each language) by the authorized

representatives of the Parties.
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For and on behalf of the
Government Authorities’ Party

at the National Tripartite Social and
Economic Council of Ukraine (NTSEC)

lhor Petrashko

NTSEC Co-Chairperson

Minister for Development of Economy,
Trade and Agriculture of Ukraine

In Kyiv, Ukraine

On 17 December 2020

For and on behalf of the

Trade Union Party

at the National Tripartite Social and
Economic Council of Ukraine (NTSEC)

G

Grygoriy Osoviy
NTSEC Co-Chairperson
In Kyiv, Ukraine
On 17 December 2020

For and on behalf of the
Employers’ Party

at the National Tripartite Social and
Economic Council of Ukrgine NTSEC

Anatoliy Kinakh
NTSEC Co-Chairperso
In Kyiv, Ukraine

On 17 December 2020

For and on behalf of the
International Labour Organization

-

/

Heinz Koller

Assistant Director-General
Regional Director

Office for Europe and Central Asia
International Labour Office

In Geneva, Switzerland

On 16 December 2020



